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Business Managers Report

Hello Brothers and Sisters. [ hope vou all had a blessed and sate Thanksgiving!

[ hate to start off with bad news, but let’s get it over with. As many of you have already heard at
the Union meeting, on the jobsites, and on the website, the Council on Industrial Relations in
Washington, D.C. has declined to hear the absentee policy issue, Throughout this process, Local 640
approached this issue seriously and in good faith, with the expectation that, if no agreement was
reached locally or at the District level, the Council would impose an absentee policy and award
Local 640 a wage increase of .75, On October 31, the CTR sent a letter declaring the issue
“resolved,” and advised Local 64H) that the case could not be submitted to the November session of
the Council. In a clarification letter sent from the Council on November 14, they verified that the
5.75 increase would not be implemented. I know that we were all looking forward to this increase,
and that this non-decision by the Council is 8 major letdown for us all.

In more positive news, we have a new U5, President, and he hearlily supporis Labor. He is going
Lo have a lol of work 1o do when he takes ofTice in January, but it shouldn’t take long to see some
real results that benefit Labor; not just in the Employee Free Choice Act, but also in new
appointments to the Mational Labor Relations Board, a new Secretary of Labor and many other
issues. With a new pro-middle-class administration, | anticipate that things will improve for all of
us. Thanks to Greg Kelly and all of our political volunteers for their hard work and dedication in
promoting our National, State, and local Labor-endorsed candidates this election.

On October 7", we had the first Supervisor Subcommittes meeting at the Hall. Over 30 General
Foremen, Foremen, and Sub-Foremen attended, asked questions, and participated in discussion.
Topics covered were dispatch procedures, the CW/CE program, and the Code of Excellence, There
was also a round of open discussion on jobsite issues and questions. Several good ideas came out of
the meeting, and the response sheets that were filled out at the end of meeting were overwhelmingly
positive. There is some great potential here to share job management ideas and practices that can
really benefit our Industry, our Employers, and our Union. We are planning to have another
meeting in February, All supervisors are welcome and encouraged to attend; to ask and answer
questions, and bring topics to address. MNotifications will be sent as we nail down the date.






