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A WORD FROM THE BUSINESS MANAGER

Hello Brothers and Sisters. There has been a lot going on at Local 640 in this past quarter. In addi-
tion to negotiations with Southwire Cable Plant in Kingman and Chugach Radar Station in Mari-
copa, we have been busy with four independent Inside Negotiations along with our full NECA ne-
gotiation,

In case vou haven’t been able to follow the progress on the website, there were 40 proposals on the
table for our Inside Negotiations. We were able to settle or dispose of all but three; wages
{inchuding an Industrial wage scale), using Saturday as a make up day, and working all scheduled
hours {tvpically 407 before overtime is paid. We took these issues to the Council On Industrial
Relations in Washington, D.C. in mid-May and have received the preliminary decision as follows:

¢ 51.15 on the check as of June 21, 2008, and $.10 into the Pension, with a wage opener the
second vear of the Agreement,

#  An additional .75 upon the completion of an Absentee Policy to be negotiated between
the parties in 60 days. {for a total $2.00 increase the first vear)

+  No Industrial Scale, no Saturday make up day, and no 40-hour first language were re-
turned from CIR.

Theres was a Megotiations Subcommittee meeting on June 3, where approximately [{0 members
showed up to give their input on what an Absentee Policy should address. The negotiations are
fortheoming as of the writing of this newsletter.

The Southwire Agreement appears to be heading to Arbitration, and the Chugach Agreement has
been finalized and ratified.

In other news, the JATC office has been restructured to accommaodate our future plans for growth,
As we move into the new training facility, which is due to be completed by the end of 2008, we are
going to expand both our training programs and our recruitment efforts.

Brother Sean Foulk has been promoted to full-time Training Director in charge of all training staff,
jobsite issues, and programs. As many of vou know, Sean has served as Interim Training Director
and as an Assistant Training Director and teacher: serving the JATC since 1997, Sean’s dedication
to excellence in training and developing what the JATC offers, not only to Apprentices and CW/
CEs, but also to Journeymen Wiremen who want to refresh their knowledge and skills, made him
the obvious choice for this position. Sean will also be helping develop new fraining programs in
solar and wind technologies as we work to utilize the new training facility to the fullest extent.






